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COPYRIGHT and LICENSING 

This book is available as a FREE download from the barefootguide website.  Please keep it that way. No portion 
of the text, graphics or cartoons in this book may be used for commercial purposes. 

The intention of the Barefoot Collective is that users of this book should feel free to copy and distribute it, in any form, 
printed or electronic, strictly for non-profi t purposes. You can distribute it either as a whole book or in parts - some 
pages are ideal to be photocopied as hand-outs.

If you wish to use any parts of this book in the creation of your own materials, please ensure that the Barefoot 
Guide, the Barefoot Collective, and the illustrator, N.D. Mazin, are properly acknowledged. Please include the 
website address, www.barefootguide.org.

Please feel free to include a link from your website to the barefootguide.org website. Please do not host the book’s 
download fi les on your website as we will be bringing out corrected and updated versions from time to time.

Please email us at contact@barefootguide.org to discuss the above.

Legalese

The Barefoot Guide to Working with Organisations and Social Change by the Barefoot Collective is licensed under a Creative 
Commons Attribution-Non-Commercial-Share Alike 3.0 Unported License. Permissions beyond the scope of this 
license may be available at www.barefootguide.org. 

 

YOU ARE FREE:

• to Share - to copy, distribute and transmit the work

• to Remix - to adapt the work 

Under the following conditions:

• Attribution. You must attribute the work in the manner specifi ed by the author or licensor (but not in any way 
that suggests that they endorse you or your use of the work). 

• Noncommercial. You may not use this work for commercial purposes. 

• Share Alike. If you alter, transform, or build upon this work, you may distribute the resulting work only under 
the same or similar license to this one.

For any reuse or distribution, you must make clear to others the license terms of this work. The best way to do this 
is with a link to this web page. 

The above conditions may only be waived with permission from the Barefoot Collective. 

Nothing in this license impairs or restricts the authors’ moral rights. 
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